
 

 

Employment Fact Sheet (Draft) 
 
People with developmental disabilities benefit from paid community employment in more 
ways than just income. The Employment First initiative promotes integration and 
interaction within the work community, doing jobs you choose, at the same pay as other 
people without disabilities, doing the same job. Your Service Coordinator can help you find 
resources in the community to support your employment goals. 
 
How to Find Work  
 
• Ask your Service Coordinator how the regional center can help you prepare for work, find 
a job, succeed on the job, or start your own business  
 
• Work with your team at school to create goals around job skills, and volunteer or paid 
work  
 
• Volunteer for different jobs to learn what you like doing  
 
• Talk to friends and family about your goals  
 
• Explore work training programs at adult school or college  
 
• Ask about employment supports at your Planning Team Meetings  
 
• Explore getting employment support from the Department of Rehabilitation (DOR). Your 
Service Coordinator can help get you started with DOR  
 
 
What Employment Options Are Available? 
 
Competitive Employment  
 
When you plan with your service coordinator around employment opportunities, the first 
option that will be considered is competitive employment. Competitive Employment is 
work in the competitive labor market that is performed on a full-time or part-time basis in 
an integrated setting. A person is paid at or above the minimum wage, but not less than the 
wage and level of benefits paid by the employer for the same or similar work performed by 
people who are not disabled.  



 

 

 
Self-Employment  
 
Self-employment is being your own boss. It means you can make your own money directly 
from customers, clients or other organizations instead of being an employee of a business. 
Self-employment options include micro-enterprises. A micro-enterprise is a small 
business owned by an individual formed around the person’s interest and developed 
based on market needs. Supports may be provided to help develop a thorough, self-
sufficient business plan. Anyone interested in a micro-enterprise needs to have the money 
necessary to start and operate the business. Learn the rules that apply to small businesses 
by reading Title 17 (sections 7136.8).  
 
Supported Employment  
 
Supported employment is paid work that is integrated in the community for individuals 
with developmental disabilities. Supports could include job development, transportation 
training, and specialized job training. Job development considers the needs, interests, 
talents and skills of the person as well as the needs of the employer. The adult, his or her 
Service Coordinator, and other members of the Planning Team work together to determine 
if Supported Employment is the right option. The Department of Rehabilitation may also 
participate. The team creates an agreement about the supports that might be most helpful 
for success on the job, if needed, Supported Employment services can be provided in 
individual or group settings 
 
Work Activity Programs (WAP)  
 
Work Activity Programs are services provided through the Department of Rehabilitation 
(DOR) that include paid work, work adjustment and supportive services. These programs 
may take place in non-integrated settings or pay wages below minimum wage. The 
California Employment First Policy and the U.S. Workforce Innovation and Opportunity Act 
of 2014 are making changes to state work activity programs, to promote job training in 
integrated settings, that pay the same wages as other people doing the same job, provide 
opportunities for advancement, and lead to economic self-sufficiency. Talk with your 
service coordinator about options for integrated, competitive training and employment in 
the community 
 


